
Karen Null, LPN, Ward H, 

was nominated because she 

does an excellent job in her  

role as LPN on Ward H.  She is 

dedicated and dependable; she 

is consistently punctual and has 

regular attendance.  She gets 

along excellent with all her co-

workers, fostering a positive 

work environment.  Karen 

takes time to get to know the 

patients on the unit, developing 

a therapeutic rapport with 

them.  She works very well with 

difficult patients, often being 

able to get them to take medi-

cations when they are refusing.  

She takes the time to talk to the 

patients, explain their meds, and 

answer questions.  Karen moni-

tors the individuals we serve for 

changes in functioning and for 

pain monitoring and promptly 

reports to the charge nurse.  

She performs very well in crisis 

situations utilizing least restric-

tive interventions.  Karen is 

very knowledgeable and confi-

dent in her posi-

tion, and she 

understands the 

needs and re-

quirements of 

her job.  She is 

self-motivated:  

doing things 

without being 

told, accepting 

her assignments 

without com-

plaint, and completing them in a 
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Tyyne Miller, RNCA, J Team 

Nurse, was nominated for  

consistently demonstrating on a 

daily basis a level of caring and 

compassion with the individuals 

we serve that goes above and be-

yond her requirements.  She ad-

vocates for patientsõ rights,  

addresses needs for medication 

adjustments, always relays im-

portant information to treatment 

team and other shifts,.  She has 

developed a trusting relationship 

with of the patients on Ward J 

because of her honesty and will-

ingness to be straight forward 

with them.  She is always ready 

and willing to help the medication 

nurse distribute meds as well as 

help the PCTs with difficult pa-

tients in addition to helping the 

nurses on Ward H and I and oth-

er units during behavioral crises.  

She exemplifies leadership by 

leading by example.  She is always 

a pleasure to work with and can 

always be seen 

with a smile on 

her face and 

heard with cheer-

fulness in her 

voice.  Tyyne 

makes coming to 

work a little easi-

er because staff 

are all working 

together. 

 

Thank you Tyyne! 
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timely and professional man-

ner.  Karen is flexible with 

her work schedule to pro-

vide coverage for the unit.  

She has agreed to change 

her weekends off several 

times to provide needed 

coverage.  Karen takes pride 

in her job and she is willing 

to take on and complete 

extra tasks as requested.  

She maintains an excellent 

quality of work.  She 

demonstrates the SWVMHI 

Mission, Vision, and Values 

in her day-to-day tasks and 

interactions.  You can count 

on her to be where she is 

supposed to be doing what 

she is supposed to be doing!  

Karen goes above and be-

yond her job expectations.   

 

Thank you Karen! 

 

Debbie Sadler -Butts, 

RNCB, Ward C/D, was 

nominated because she is an 

important part of the glue 

that holds third shift togeth-

er.  There have been a num-

ber of new staff members 

on C/D on third shift, and 

during this time Debbie has 

assisted with the training of 

all the new staff.  This has 

increased her workload with 

lots of added documentation 

and challenges in building a 

 

Hidden  

 There Fall leaves on 

every page in this edi-

tion, just like the one 

pictured here.  Can 

you find all of them?    

 

 

Continued on page 2 
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strong, high functioning team.  Debbie 

has picked up extra shifts to help cov-

er the schedule on second shift.  She 

has been very flexible with her sched-

ule.  She rarely calls-in:  she makes her 

schedule and works that schedule.  

When a staff member has a birthday 

and when new staff first come to 

work, Debbie prepares a meal for 

them.  She often brings these meals in 

on her night off.  She attends RNCB 

meetings each month and the Staffing 

Committee monthly.  The PCTs state 

that she does the schedule so it is fair 

and equitable among all the staff.  Even 

with this added work, Debbie has 

maintained a pleasant approachable 

personality.  No matter how busy 

things get, Debbie has the ability to 

remain calm, stay focused, and bring 

order to the chaos around her.   

Debbie lives by the Mission, Vision, 

and Values of the hospital, and does all 

she can to make a difference for each 

individual she cares for as well as the 

staff who work for her.  What she 

expects of others is also what she ex-

pects of herself.  Ward C/D is what it 

is on third shift due to the guidance 

and leadership of Debbie. 

 

Thank you Debbie!  

 

 

Betty Sheets, Psychiatric Care 

Technician, Geriatrics Ward E/F, 

was nominated by because she is the 

embodiment of a team player.  She 

consistently consults with nursing staff 

to aid in completion of tasks.  She nev-

er refuses a request for help but may 

have to defer to a more pressing job.  If 

she does have to defer, she will take it 

upon herself to find a solution for staff 

needs and follows up to make sure the 

job is done.  Betty is unfailingly on-time 

for shift.  She is present in her seat at 

team meeting consistently at 1430,  

listening quietly and providing appropri-

ate, edifying feedback about individual 

interactions and experiences.  Betty is 

attentive to her duties.  When she is 

sitting with an individual on constant 

observation, her focus is on that indi-

vidual and not on external matters.  She 

is quick to aid peers when needed, and 

maintains a professional demeanor dur-

ing challenging circumstances.  She ac-

tively listens to all.  She uses a calm and 

well-modulated voice to avoid escala-

tion of crisis situations.  Betty is aware 

of motivational interviewing techniques 

and makes use of these during interac-

tions with others.  Betty is one of the 

PCTs most often requested by mem-

bers of the nursing staff to assist be-

cause she is a willing helper and shows 

enormous concern for members of the 

team.  Individuals tend to gravitate to-

wards Betty because she is approacha-

ble, friendly, and shows appropriate 

professional concern.  During the holi-

day season at year-end, Betty collects 

donations from nursing staff and uses 

these to maintain the famous second 

shift goody bag throughout the year.  

She searches out and buys a variety of 

candy treats (she knows our faves!) 

during the year and brings this out each 

shift she works.  She is generous in giv-

ing of her time and her own money to 

do this for her peers.  Betty brings in 

baked treats for staff and is known for 

the delicious preacherõs cookies and 

snickerdoodles she makes.  She also 

spearheads and/or is very involved plan-

ning and providing dishes for on-unit 

employee celebrations and weekend 

meals.  When Betty is assigned a task 

From the Director, continued 
or picks one up, she is thorough.  

You can rely on her to follow things 

through to completion.  She is able to 

think things through to logical conclu-

sions and therefore considers not just 

the task, but the overall effect of 

what she is doing.  Betty is able to 

see the òbig pictureó and to under-

stand the relationships of all staff ef-

forts towards the common goal of 

providing safety, security, and excel-

lent patient care for all of the individ-

uals we serve.  She is also aware of 

internal and external customer rela-

tionships and is helpful and pleasant 

on the telephone, aids visitors to the 

ward, and offers assistance to nursing 

staff or others as needed.  Betty 

maintains a positive attitude through-

out, and is liked and respected by all 

of her peers.  You know that it will 

be a better shift if she is working that 

day.  If you were establishing a high 

performance team of PCTs and had 

the choice of anyone on the hill, Bet-

ty would be a first round draft pick! 

 

Thank you Betty! 
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¶ Pay  attention to your surroundings. 

¶ Have an exit plan. 

¶ Move away from the source of the 
threat as quickly as possible. 

¶ The more distance and barriers between 
you and the threat, the better.              

 

DENY when getting away is diffi-

cult or maybe even impossible. 

¶ Keep distance between you and the 
source.  

¶ Create barriers  to prevent or slow 

down a threat from getting to you.  
¶ Turn the lights off.  
¶ Remain out of sight and quiet by hiding 
behind large objects and silence your 

phone. 
 

DEFEND because you have the 

right to protect yourself.  
¶ If you cannot Avoid or Deny  be pre-

pared to defend yourself.  

¶ Be aggressive and committed to your 
actions.. 

¶ Do not fight fairly. THIS IS ABOUT 

SURVIVAL. 
 

CALL 911 when you are in a safe area. 

 
The new CAI has been updated to include 

the new information, and includes a video 

reenactment of an active shooter, which 

demonstrates how such a scenario may 

play out in a hospital environment and how 

staff should respond. This article and the 

CAI will hopefully increase employee 

awareness and not scare our employees, 

but provide all civilians with knowledge 

that will empower and instill confidence 

to survive an active shooter attack wheth-

er at work, church, the movie theater or 

anywhere else they may be. It is not in-

tended to frighten, but to empower and 

strengthen the ability to survive. 

 

Avoid | Deny |DefendÊ is designed as an 

awareness tool that will empower and 

instill confidence to civilians of all ages 

and abilities, helping them understand 

that ñWhat You Do MattersÊò in an ac-

tive shooter event.  In the near future, we 

hope to offer drills and training on 

A.D.D.,  and Chief Carrigan looks for-

ward to working with all staff. If anyone 

has questions pertaining to A.D.D., 

please contact Chief Carrigan. 

 
We live in a world where bad things hap-

pen in the workplace. As much as we fear 

the acts and despise the perpetrators, the 

reality is that these events have become 

commonplace. In addition to 

these acts of terror, the safety of 

your team can be at risk due to 

natural disasters and other unex-

pected events. 

 

And yet few people ever really think it 

will happen to them. As a leader, you are 

responsible not only for your own safety, 

but for the security and safety of those 

you lead.  It can happen in your work-

place. A perpetrator can be someone you 

know or a complete stranger. Living in 

denial is the riskiest strategy of all. Post-

tragedy interviews prove the point: "I 

could never imagine it happening here."  

 

~ Chief Sean Carrigan  

Staff Development & Training and Chief 

Carrigan have been working together to 

update the annual training for Emergency 

Management, the emergency codes, classes 

of Code Orange, and the appropriate re-

sponse to each Code for staff members of 

SWVMHI.  A new area that has changed in 

the CAI is that the facility is now using 

Avoid | Deny |DefendÊ (A.D.D.) instead of 

Run, Hide, Fight. There are several reasons 

for this change.  A person with disabilities 

may not be able to run, leading to a feeling 

of helplessness.  Hide also seems to denote 

a game of hide-and-seek.  This would be a 

dangerous mindset to have in an active 

shooter event.  The rest of this article con-

tains information that explains the goals of 

A.D.D. 

 

Since 2002, the Advanced Law Enforce-

ment Rapid Response Training (ALERRT)

Ê Program at Texas State University has 

been used to train law enforcement officers 

across the nation in how to rapidly respond 

to dangerous active threat situations.  Over 

the years weôve seen response times shorten 

and the capabilities of law enforcement in-

crease.  As a result of increased public 

awareness, many citizens have asked what 

individuals can do protect themselves and 

reduce the dangers faced during one of these 

events.  Avoid | Deny |DefendÊ has been 

developed as an easy to remember method 

for individuals to follow. As weôve seen that 

hiding and hoping isnôt a very effective 

strategy.  

 

AVOID starts with your state of 

mind.  

Staff Development, Training and Chief Carrigan Working Together 

aƛƪŜ WƻƴŜǎΣ tƘΦ5ΦΣ ¦ƴƛǘ 
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ǎƛƻƴ ϧ DŜǊƛŀǘǊƛŎǎΣ ǊŜƅŜŎǘǎ 
ƻƴ ǘƘŜ ŘŀȅΩǎ ǎŜƳƛƴŀǊǎ 
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{ŜǊǾƛŎŜǎ ŀǘ ǘƘŜ {ŜǇǘŜƳπ
ōŜǊ ±ƛǊƎƛƴƛŀ /ŀǊŜ !ǎǎƻŎƛŀπ
ǝƻƴ ό±I/!ύ ƳŜŜǝƴƎ ƛƴ 
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¸ƻǳ Ƴŀȅ ǊŜƳŜƳōŜǊ 
ǘƘŀǘ ƛƴ ŜŀǊƭȅ Wǳƭȅ ŀ 
ŬƭƳ ŎǊŜǿ ŦǊƻƳ 
²ƛƴǎǘƻƴ-{ŀƭŜƳ 
ŬƭƳŜŘ ƛƴ ǘƘŜ IŀǊπ
Ƴƻƴ ŀƴŘ IŜƴŘŜǊπ
ǎƻƴ .ǳƛƭŘƛƴƎǎΦ  ¢ƘŜ 

ŬƭƳƳŀƪŜǊǎ ǇǊƻŘǳŎŜŘ ŀ ǎƘƻǊǘ ŬƭƳ ŦƻǊ ǘƘŜ 
ƳƻǾƛŜ ǘƘŀǘ ǘƘŜȅ ƴŀƳŜŘ tнт ǿƛǘƘ ǘƘŜ ƘƛƎƘπ
ƭƛƎƘǘǎ ƻŦ ǘƘŜƛǊ ǎŎǊƛǇǘ ǘƘŀǘ ƛǎ ǎƘƻǿƴ ǘƻ Ǉƻπ
ǘŜƴǝŀƭ ƛƴǾŜǎǘƻǊǎ ƛƴ ƻǊŘŜǊ ǘƻ ǊŀƛǎŜ ŜƴƻǳƎƘ 
ƳƻƴŜȅ ǘƻ ƳŀƪŜ ǘƘŜ ŜƴǝǊŜ ŬƭƳΦ  ¢Ƙƛǎ ǎƘƻǊǘ 
ŬƭƳ ǿŀǎ ǎƘƻǿƴ ƻƴ hŎǘƻōŜǊ нм ŀǘ ǘƘŜ [ƛƴπ
Ŏƻƭƴ ¢ƘŜŀǘǊŜ ŀǘ сΥол ŀƴŘ уΥлл ǇƳΦ   !ŘƳƛǎπ
ǎƛƻƴ ŦƻǊ ǘƘŜ ŜǾŜƴǘ ǿŀǎ ŎŀƴƴŜŘ ƎƻƻŘǎ ǘƘŀǘ 
ǿŜǊŜ ŘƻƴŀǘŜŘ ǘƻ ǘƘŜ ƭƻŎŀƭ ŦƻƻŘ ǇŀƴǘǊȅΦ  ! 
ƴǳƳōŜǊ ƻŦ ǎǘŀũ ŀƴŘ ǘƻǿƴǎǇŜƻǇƭŜ ŀǧŜƴŘπ
ŜŘ ǘƘŜ ŜǾŜƴǘΣ ǿƘƛŎƘ ƛƴŎƭǳŘŜŘ ŀ ǉǳŜǎǝƻƴ 
ŀƴŘ ŀƴǎǿŜǊ ǎŜǎǎƛƻƴ ŀƊŜǊ ŜŀŎƘ ǎƘƻǿƛƴƎΦ  
5ǊΦ aŎ/ƭŀǎƪŜȅΣ {²±aIL 5ƛǊŜŎǘƻǊΣ ǿŀǎ 
ƛƴǾƛǘŜŘ ǘƻ ǎŀȅ ŀ ŦŜǿ ǿƻǊŘǎΣ ǿƘƛŎƘ ŀǊŜ ŜȄπ
ŎŜǊǇǘŜŘ ƘŜǊŜΥ  άCƻǊ нтΣллл ȅŜŀǊǎΣ ǎƛƴŎŜ ǘƘŜ 
ŬǊǎǘ ŎŀǾŜ ǇŀƛƴǝƴƎΣ ǘŜƭƭƛƴƎ ǎǘƻǊƛŜǎ Ƙŀǎ ōŜŜƴ 
ƻƴŜ ƻŦ ƻǳǊ Ƴƻǎǘ ŦǳƴŘŀƳŜƴǘŀƭ ŎƻƳƳǳƴƛŎŀπ
ǝƻƴ ƳŜǘƘƻŘǎΦ  ²ƘŜƴ ǿŜ ŀǊŜ ǘƻƭŘ ǎǘƻǊƛŜǎΣ 

ƻǳǊ ǿƘƻƭŜ ōǊŀƛƴ ƎŜǘǎ ƛƴǾƻƭǾŜŘΣ ƭƛƎƘǘǎ ǳǇΣ 
ŀƴŘ ƎŜǘǎ Ǉǳǘ ǘƻ ǿƻǊƪΦ  ¢ƘŜ ōŜǎǘ ǎǘƻǊƛŜǎ 
ǳǎŜ ǇŜǊǎƻƴŀƭ ǘŀƭŜǎ ǘƻ ǘŜŀŎƘΣ ǘƻ ŜƴƎŀƎŜΣ ǘƻ 
ƳƻǝǾŀǘŜΣ ŀƴŘ ǘƻ ŜƴǘŜǊǘŀƛƴΦ  !ƴŘ ǎƻƳŜ 
ǎǘƻǊƛŜǎ ƴŜŜŘ ǘƻ ōŜ ǘƻƭŘ ǎƻ ǘƘŀǘ ǘƘŜȅ ƴŜǾŜǊ 
ƘŀǇǇŜƴ ŀƎŀƛƴΦ  ¢ƘŜ ŜǾŜƴǘǎ ƛƴ ǘƘƛǎ ŬƭƳ ŘƛŘ 
ƴƻǘ ƘŀǇǇŜƴ ŀǘ {²±aILΣ ōǳǘ Ƙƻǿ Ƴŀƴȅ ƻŦ 
ȅƻǳ ƘŜŀǊŘ ǿƘƛƭŜ ȅƻǳ ǿŜǊŜ ƎǊƻǿƛƴƎ ǳǇΣ ΨLŦ 
ȅƻǳ ŘƻƴΩǘ ōŜƘŀǾŜΣ LΩƳ ƎƻƛƴƎ ǘƻ ǎŜƴŘ ȅƻǳ 
ǳǇ ƻƴ ǘƘŜ ƘƛƭƭΚΩ  Wǳǎǘ ŀǎ ǿŜ ŘƻƴΩǘ ǿŀƴǘ ǘƻ 
ǇŜǊǇŜǘǳŀǘŜ ǘƘŜ ƳȅǘƘ ǘƘŀǘ ǇŜƻǇƭŜ ǿƛǘƘ 
ƳŜƴǘŀƭ ƛƭƭƴŜǎǎ ŀǊŜ ŘŀƴƎŜǊƻǳǎΣ ƘŀǊƳŦǳƭΣ 
ŀƴŘ ǿŜƛǊŘΣ ǿŜ ŘƻƴΩǘ ǿŀƴǘ ǘƻ ǇŜǊǇŜǘǳŀǘŜ 
ǘƘŜ ƳȅǘƘ ǘƘŀǘ ǘƘŜ ǇŜƻǇƭŜ ǿƘƻ ǿƻǊƪ ǿƛǘƘ 
ǘƘƻǎŜ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ƘŀǾŜ ŀ ƳŜƴǘŀƭ ƛƭƭπ
ƴŜǎǎ ŀǊŜ ŘŀƴƎŜǊƻǳǎΣ ǳƴǇǊƛƴŎƛǇƭŜŘΣ ŀƴŘ 
ǿŜƛǊŘΦ  ¢ƻŘŀȅ ȅƻǳǊ ƳŜƴǘŀƭ ƘƻǎǇƛǘŀƭ ƛǎ 
ǎǘŀũŜŘ ōȅ слл ŘŜŘƛŎŀǘŜŘΣ ǘǊŀƛƴŜŘΣ ƘŀǊŘπ
ǿƻǊƪƛƴƎ ŀƴŘ ƛƳƳŜƴǎŜƭȅ ŎŀǊƛƴƎ ŜƳǇƭƻȅπ
ŜŜǎΦ  {ƳȅǘƘ /ƻǳƴǘȅ Ƙŀǎ ŀ ŘŜŘƛŎŀǘŜŘ ƳŜƴπ
ǘŀƭ ƘŜŀƭǘƘ ǿƻǊƪ ŦƻǊŎŜ ǘƘŀǘ ƪƴƻǿǎ ǘƘŀǘ 
¢ėÙÁġāÙĂġ ²ĈėùěΗ  !ǎ ƳǳŎƘ ŀǎ ǿŜ ŎŜƭŜπ
ōǊŀǘŜ ǘƘŜ ǎǳŎŎŜǎǎ ƻŦ ǘƘŜ tнт ǇǊƻƧŜŎǘΣ L 
ǳǊƎŜ ȅƻǳ ǘƻ ǎƘŀǊŜ ǿƛǘƘ ȅƻǳǊ ŦǊƛŜƴŘ ŀƴŘ 
ŦŀƳƛƭȅ ǘƘŀǘ ȅƻǳǊ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǘǊŜŀǘƳŜƴǘ 

Movie Making in the Process! 

The winner of the $25 Gift Card is Morgan Kimberlin!  Congratulations!   

 

Thank you all for participating in and/or supporting the blood drive Tuesday, August 29, 2017.  We were 

very pleased with the drive overall, and the willingness of the donors to share this life saving gift!  With 

what is happening in Texas, Louisiana  and Florida, this drive is more important than usual.  The efforts of 

Southwestern Virginia Mental Health Institute have always been greatly appreciated and their support of 
the community blood program will go a long way toward replenishing blood supplies and ultimately saving 

lives.   

 

You may be interested to know that 45 donors registered, 2 donors were deferred and 42 units were col-

lected!  We also registered 9 first time donors! 

 

Again, thank you for your contribution and ongoing support of this important community program.  

 

ǇǊƻǾƛŘŜǊǎ ŀǊŜ ŜŘǳŎŀǘŜŘΣ ŘŜŘƛŎŀǘŜŘΣ ŀƴŘ 
ŦŀƛǊΦ  ²Ŝ ǿƻǳƭŘ ƴŜǾŜǊ ǿŀƴǘ ǎƻƳŜƻƴŜ ǘƻ Ŧŀƛƭ 
ǘƻ ǎŜŜƪ ǘǊŜŀǘƳŜƴǘ ōŜŎŀǳǎŜ ǘƘŜȅ ǿŜǊŜ 
ŀŦǊŀƛŘΦ  ¢ŜƭƭƛƴƎ ǎǘƻǊƛŜǎ ƛǎ Ŧǳƴ ŀƴŘ ȅƻǳ Ŏŀƴ 
ǎǝƭƭ ƘŀǾŜ Ŧǳƴ ǿƘƛƭŜ ǘŀƪƛƴƎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ 
ǘƻ ŜŘǳŎŀǘŜ ƻǳǊǎŜƭǾŜǎ ŀƴŘ ƻǘƘŜǊǎ ŀōƻǳǘ 
ƳŜƴǘŀƭ ƛƭƭƴŜǎǎΦ  ¢Ƙŀƴƪ ȅƻǳΦέ  ¸ƻǳ Ŏŀƴ ŀƭǎƻ 
Ŧƻƭƭƻǿ  άtнтέ ƻƴ CŀŎŜōƻƻƪ ǘƻ ǎǘŀȅ ǳǇ-ǘƻ-
ŘŀǘŜ ƻƴ ǘƘŜ ƳŀƪƛƴƎ ƻŦ ǘƘŜ ƳƻǾƛŜΦ 
 
Lƴ ŀŘŘƛǝƻƴΣ {²±aILΣ ǘƘǊƻǳƎƘ ŎƻƴǘŀŎǘǎ     
ŀǘ ǘƘŜ ±ƛǊƎƛƴƛŀ CƛƭƳ /ƻƳƳƛǎǎƛƻƴΣ ƘƻǎǘŜŘ 
[ŀwƛǎŀ DƛǊŀǊŘΣ ŀ ǎǘǳŘŜƴǘ ŀǘ [ƛōŜǊǘȅ ¦ƴƛǾŜǊǎƛπ
ǘȅΦ  {ƘŜ ǿŀǎ ŀǘ  ƻǳǊ ŦŀŎƛƭƛǘȅ ǘƘŜ ǿŜŜƪ ƻŦ  
hŎǘƻōŜǊ пǘƘ ŬƭƳƛƴƎ ǇŀǊǘ ƻŦ ƘŜǊ ǎŜƴƛƻǊ ǘƘŜπ
ǎƛǎ ƛƴ ǘƘŜ IŀǊƳƻƴ .ǳƛƭŘƛƴƎΦ 
 
 
 
 
 

 

 

 

 

I got my FLU 

SHOT,  did 

YOU? 

Donôt forget! 
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The CVC Campaign is gearing up! There are many ways you can be a part of the  

 SWVMHI Campaign!  

 

Here are just a few ways you can participate in 2017:  

 

Donate A Dollar  (or more!) ð sign up to have $1 (or more) per paycheck to be automatically sent to the 

CVC charity of your choice (or increase your last yearõs pledge by 1 percent!)  Our goal is to have 300 

payroll deductions for 2017. 

Check out the CVC website ( http://www.cvc.virginia.gov/ )or contact a member of the Training 
Department to get your Payroll Deduction form and find your favorite charity.  Every dollar 

counts! 

         
Candy Sale & Donate A Dollar Sign-up 

We will have candy for sale with all proceeds going to CVC charities. Staff will be present to assist 

with payroll deduction slips. 

Tuesday, November 14th        6am-9am ð Bagley Lobby 

Tuesday, November 21st        2pm-4pm ð Bagley Lobby  

Tuesday, November 28th        6am-9am ð Bagley Lobby 

Tuesday, December 5th          2pm-4pm ð Bagley Lobby  

 

Theme Basket & Handmade Items Silent Auction ð December 6th through 13th - Ward G 

Share your talent ñ let your gift serve others! 

 

This year in addition to the themed baskets we will be accepting donations of handmade items, arts, and 

crafts for the silent auction. There will be something for everyone! 

 

How to create a themed basket: 

¶ Choose a theme for your basket (ex: Car Wash, òNight at the Movies,ó òSweet Treats,ó Lotions and 

Scents, Christmas Decorations, etc.). 

¶ Gather items pertaining to the theme. 

¶ Put all collected, made, or bought items into any type of basket (or other container like a bucket, etc.) 

éé baskets may be as big or small and as extravagant or simple as you like. 

¶ Label the basket so The CVC Committee will know who created the basket, and place an approximate 

value on the total items in the basket, bucket, etc. 

¶ Let us know you will be participating as soon as possible and bring your basket to Ward G on Wednes-

day, December 6th before 3pm. 

 

How to donate a handmade item:  

¶ Bring a handmade item, art, or craft that you made (paintings, soaps, canned goods, knitted items, carv-
ings, quilts, pottery, etc.) to donate to the auction. 

¶ Let us know you will be participating as soon as possible and bring your item(s) to Ward G on Wednes-

day, December 6th before 3pm.                                                                            (see Page 9CVC Campaign)  

 
CVC= Commonwealth of Virginia Campaign: 

The CVC is the annual charity drive of the employees of the Commonwealth of Virginia. 

http://www.cvc.virginia.gov/
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A  V I E W  F R O M  T H E  H I L L  

 

§ AcuDose-Rx is a computerized, automated medication dispensing cabinet 

that will be used to replace the Documed.  Nurses will be able to obtain 

medications after pharmacy hours using technology that enhances medica-

tion safety and security.  

 

§ Core Team Training was held in Cranberry Township, PA September 18th 

to 20th.  It was a twoðday training for nurses and a threeðday training for 

Pharmacists. 

 

§ Attending were:  Gale Leonard, Pharmacist, Jean Pierce, SNC, Angela 

Routh, UNC, and Julie Stoots, UNC. 

 

§ Online Interactive Tutorials will be loaded onto the Virginia Learning Cen-

ter for staff to complete prior to classroom training. Each Nurse will at-

tend a 11/2 to 2 hour training session. Gale and Jim Suhrbier, Pharmacy 

Director, will be working to train pharmacy staff.  

 

§ Weekly Project Status Reports are being held via telephone with core 

team members and Pharmacy Directors.  

 

So Whatôs Happening Now? 

Currently Sr. Project Implementation Manager Donna Booth is working to 

finalize the configuration of site specific software  and handling interface/

firewall issues.  Once these have been resolved, the AcuDose ïRx will  

then be setup for Expert and End User Training. This is planned for Midï 

Octoberï November.  

Omnicell AccuDose-Rx Project  

 

November in History 
IƛǎǘƻǊȅ ƻŦ ¢ƘŀƴƪǎƎƛǾƛƴƎ  - !ƊŜǊ 
ǘƘŜ ŬǊǎǘ ¢ƘŀƴƪǎƎƛǾƛƴƎΣ ǘƘŜ ƻōπ
ǎŜǊǾŀƴŎŜ ǿŀǎ ǎǇƻǊŀŘƛŎ ŀƴŘ ŀƭπ
Ƴƻǎǘ ŦƻǊƎƻǧŜƴ ǳƴǝƭ ǘƘŜ ŜŀǊƭȅ 
муллΩǎΦ  Lǘ ǿŀǎ ǳǎǳŀƭƭȅ ŎŜƭŜōǊŀǘŜŘ 
ƛƴ ƭŀǘŜ {ŜǇǘŜƳōŜǊ ƻǊ hŎǘƻōŜǊΦ  Lƴ 
мфпмΣ /ƻƴƎǊŜǎǎ ƳŀŘŜ ƛǘ ŀ ƴŀǝƻƴπ
ŀƭ ƘƻƭƛŘŀȅ ŀƴŘ ǎŜǘ ǘƘŜ ŘŀǘŜ ŀǎ ǘƘŜ 
ŦƻǳǊǘƘ ¢ƘǳǊǎŘŀȅ ƛƴ bƻǾŜƳōŜǊΦ 
 
bƻǾŜƳōŜǊ пΣ мупн -  tǊŜǎƛŘŜƴǘ 
!ōǊŀƘŀƳ [ƛƴŎƻƭƴ ƳŀǊǊƛŜŘ aŀǊȅ 
¢ƻŘŘΦ 
bƻǾŜƳōŜǊ уΣ мууф - aƻƴǘŀƴŀ ōŜπ
ŎŀƳŜ ǘƘŜ пмǎǘ {ǘŀǘŜΦ    
bƻǾŜƳōŜǊ млΣ мттр - ǘƘŜ ¦ƴƛǘŜŘ 
{ǘŀǘŜǎ aŀǊƛƴŜ /ƻǊǇǎ ǿŀǎ ŎǊŜŀǘŜŘΦ  
bƻǾŜƳōŜǊ млΣ мфсф - {ŜǎŀƳŜ 
{ǘǊŜŜǘ ǇǊŜƳƛŜǊŜŘ ƻƴ t.{ ǘŜƭŜǾƛπ
ǎƛƻƴΦ  
bƻǾŜƳōŜǊ ммΣ мфму - ǘƘŜ ŀǊƳƛǎǝŎŜ 
ŀƎǊŜŜƳŜƴǘ ƛǎ ǎƛƎƴŜŘ ŀǘ ǘƘŜ ŜƭŜǾπ
ŜƴǘƘ ƘƻǳǊΦ 
bƻǾŜƳōŜǊ ммΣ мфму - tǊŜǎƛŘŜƴǘ 
²ƛƭǎƻƴ ŘŜŎƭŀǊŜǎ ǘƘƛǎ Řŀȅ ǘƻ ōŜ 
ŎƻƳƳŜƳƻǊŀǘŜŘ ŀǎ !ǊƳƛǎǝŎŜ 5ŀȅΦ 
bƻǾŜƳōŜǊ ммΣ ƛƴ мфрп - tǊŜǎƛŘŜƴǘ 
9ƛǎŜƴƘƻǿŜǊ ǇǊƻŎƭŀƛƳŜŘ ǘƘŀǘ ±Ŝǘπ
ŜǊŀƴǎ 5ŀȅ ōŜ ŎƻƳƳŜƳƻǊŀǘŜŘ ƻƴ 
bƻǾŜƳōŜǊ ммΦ 
bƻǾŜƳōŜǊ моΣ мфпн - ǘƘŜ Ƴƛƴƛπ
ƳǳƳ ŘǊŀƊ ŀƎŜ ǿŀǎ ƭƻǿŜǊŜŘ ŦǊƻƳ 
нм ǘƻ муΦ   
bƻǾŜƳōŜǊ муΣ !ƳŜǊƛŎŀƴ ǘŜŀŎƘŜǊ 
ŀƴŘ ƧƻǳǊƴŀƭƛǎǘ bƻŀƘ ²ŜōǎǘŜǊ ǿŀǎ 
ōƻǊƴ ƛƴ ²Ŝǎǘ IŀǊǜƻǊŘΣ /ƻƴƴŜŎǝπ
ŎǳǘΦ  Iƛǎ ƴŀƳŜ ōŜŎŀƳŜ ǎȅƴƻƴȅπ
Ƴƻǳǎ ǿƛǘƘ άŘƛŎǝƻƴŀǊȅέ ŀƊŜǊ ƘŜ 
ŎƻƳǇƛƭŜŘ ǘƘŜ ŬǊǎǘ !ƳŜǊƛŎŀƴ ŘƛŎπ
ǝƻƴŀǊƛŜǎ ƻŦ ǘƘŜ 9ƴƎƭƛǎƘ ƭŀƴƎǳŀƎŜΦ 
bƻǾŜƳōŜǊ ннΣ мфсо - tǊŜǎƛŘŜƴǘ 
WƻƘƴ CΦ YŜƴƴŜŘȅΣ ǘƘŜ ȅƻǳƴƎŜǎǘ 
ǇŜǊǎƻƴ ǘƻ ōŜŎƻƳŜ ŀ ¦Φ{Φ tǊŜǎƛŘŜƴǘ 
ƛǎ ŀǎǎŀǎǎƛƴŀǘŜŘ ƛƴ 5ŀƭƭŀǎΣ ¢ŜȄŀǎΣ ŀǎ 
Ƙƛǎ ƳƻǘƻǊŎŀŘŜ ǘǊŀǾŜƭŜŘ ǘƘǊƻǳƎƘ 
ǘƘŜ ŎƛǘȅΦ   
bƻǾŜƳōŜǊ нуΣ мфнр - ǘƘŜ άDǊŀƴŘ 
hƭŜ hǇǊȅέ ŘŜōǳǘǎ ƻƴ ǘƘŜ ǊŀŘƛƻΦ   


